
The ultimate 
internship support 
team for Tulsa-area 
employers



A previous study found that 73% of college students desired to leave 
the state after graduating 

• What elements are at 
play?

• Why do they wish to 
leave?

• What attracts this group 
to a city?



What emerged was a two-part answer: 

Work LifeSocial Life



What does it mean for an internship to be 
meaningful?

“This is not just about professional development. This is 
about personal development as well, where can I be in a 
community of mentors, a community that I feel can really 

pour into me.”

—Tulsa Intern, Class of 2021

“Where you want to be for summer is really important 
because that's really where you supplement your 

education, right? We spend a lot of time in the classroom, 
we spend a lot of time trying to prepare for the future, 
but the summers are where we really get a glimpse of 

what our future could look like.”

—Tulsa Intern, Class of 2021



➔ Google, I guess? I’m not sure where to start looking.

➔ Anything for liberal arts? I’m not finding opportunities that align with my 
passions and interests.

➔ Is it good enough? I feel pressure to secure a “good” internship.

➔ Where to live? I need help with logistics like housing.

➔ Who to hang with? I need to have a community wherever I go.

➔ Is it paid? I need to be paid for my work.

Internship-hunting is not a streamlined experience 
for students looking to work in Tulsa.



We must get creative to meet 
Gen-Z where they are. In just 10 years, Gen Z will make up

of the U.S. workforce30%
Tulsa needs to start claiming this young talent 
now.



Why it’s hard to launch a new internship 
program 

● My team lacks resources
● We’re not sure where to start
● We’re not sure we can offer a meaningful learning 

experience
● I feel like I’m doing this alone

Why it’s hard to expand an internship program

● We need amplification to reach more, diverse students
● We need help selling Tulsa
● We need help with logistics like housing
● We’re not sure how to create a more meaningful 

experience
● I feel like I’m doing this alone

If it were easy, every business would start or expand 
their internship programs, right?



The City of Tulsa understands 
that we must attract and 
retain young talent as a 
crucial part of the Economic 
Development cycle.

This is how cities grow. 
This is how cities win.

Retain 
Young 
Talent

Recruit
More
Professionals

Attract Business

Economic 
Development Cycle





Campus Tulsa is the go-to Tulsa internship resource for 
both students and companies.

What we help companies do:

● Create new internship programs and roles 
● Successfully onboard interns and create great student 

experiences
● Amplify current opportunities to talk to more diverse 

candidates  

What we offer students:

● Simplify the search with one place to find all internships 
in Tulsa region

● Support with short-term housing resources and other 
logistics

● Design intern-specific events to build community and 
experience Tulsa



How does it Campus Tulsa work?

● Students go to www.campustulsa.com and click join

http://www.campustulsa.com/


Access Hidden Internship Board (Beta v1)



A Unique Experience to Learn and Grow in Tulsa 



A Place to Call Home for The Summer 



Companies are signing up as Employer Partners

As an employer partner, they will:
• Grow with us in this pilot year and beyond! 
• Have their internship opportunity listed on our website
• Be highlighted in intern communications including Campus Tulsa newsletters and social media platforms
• Received tailored communication from the Campus Tulsa Team
• Participate in specific employer partner events
• and more! 



Campus Tulsa’s Internship-in-a-Box 
Guide

We help companies design intentional, productive, and 
successful internship roles and programs using our 
Internship-in-a Box Guide.

● Define core business / hiring needs
● Design an internship role to fit these needs 
● Create internship goals and measures of success
● Establish a cadence for checking in with interns throughout their 

internship 



We know this works. Students who have meaningful 
internships in Tulsa are more likely to stay.

“I will say this internship and just 
over the summer, and even now, 

has made me maybe want to come 
back to Tulsa earlier than I 

planned.”

—Tulsa Intern, Class of 2021

“I made a decision that I want to 
spend the rest of my life in 

Oklahoma. [...] I want to come back 
to Oklahoma. And, it's really 
because of this internship.” 

—Tulsa Intern, Class of 2021

“I can't just leave and never come 
back. I can't just leave and only 

come back for holidays. [My 
internship] has made me want to be 

more involved with Tulsa.” 

—Tulsa Intern, Class of 2023



Darla Liggins
Managing Director, Campus Tulsa
darla@campustulsa.com
(918) 417-2239 

We want to help you build a team 
that helps you — and Tulsa — win.
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